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A CITATION ON PROFESSOR 

AIZE OLOHIGBE IMOUOKHOME OBAYAN 

The year 1960 is certainly not an ordinary year for many Nigerians; it 

was the year our dear motherland Nigeria got her political liberation 

from the colonial masters. But seven months earlier to that exact date 

when  Nigeria's  political  history  took  a  different  trajectory,  God 

Himself gave the world a pre-independence gift with the birth of an 

Amazon, excellence, forthrightness, diligence, resourcefulness, and 

God's  handmaiden and daughter: Aize  Olohigbe Imouokhome 

Obayan. 

Born to the family of grateful parents, Sir Frank and Lady Marian 

Imouokhome in Edo state, Nigeria; Aize Olohigbe Imouokhome 

Obayan is a child of destiny who has continued to walk predestined 

paths and letting herselfloose in the service of God and humanity.As a 

young girl with keen eyes and a feverish penchant for contributions, 

achievement and intellectual adventure, Professor Aize Obayan never 

failed to leave a golden ribbon in all she did or touched. She knows the 

value of work, service and contribution as primary determinants to 

anyone's claim to success. Her legacy is partly in her investment in 

others and the desire to see perfection as something within the realm of 

human existence and imagination. 

Professor Aize Obayan's life, education, work, and personality 

were never products of fate but faith and certainly not by chance or 

luck. She walked the path and did the talk by choice and took 

predestined steps that defined her personality and the remaining steps 

she ever took.It is often and correctly said you are a product of your 

earlier exposures and education and that the child shows the woman! 

Professor Aize Obayan is therefore a product of a good home training 

and good education. She attended (among other schools) the famous 

St. Maria Goretti Girls' Secondary School, Benin City, Saint Leonards 

School for Girls, St. Andrews, Fife,   Scotland for her "A"  Levels, a 

school which has nurtured many women of international repute and 
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remarkable abilities, as our Inaugural Speaker, ProfessorAize Obayan. 

On her return from the United Kingdom, Professor Aize Obayan 

gained admission to the University of Benin, Benin City for her 

Bachelor of Education (B.Ed, English) degree from 1979 to 1982. Her 

English background is part of that divine preparation for a future at the 

global  stage.  Professor  Aize  Obayan's  English  is  impeccable. 

Listening to her is like watching an opus with a Nightingale on stage! 

After her mandatory National Youth Service Corps deployment in 

K.ano was over in 1983, Professor Aize Obayan took a dramatic step 

that  defined her  personality  and the remaining changes that  we 

celebrate today. She got admission into the University ofllorin, not to 

study English as expected, but to study Guidance and Counselling. 

And to prove the validity of God's leading and walking predestined 

paths, she earned her Master's and Doctorate degrees in Guidance and 

Counselling in record time in 1984 and 1987 respectively; a feat 

uncommon in such academic climes and era. 

Professor Aize Obayan did not just become a Professor and a 

leading voice in the discipline overnight; she played her part and most 

importantly, paid her dues. Her career in academics began as an 

Assistant Lecturer at the University ofllorin, Kwara Statein1986. She 

rose through the ranks, becoming a Reader at the same University in 

1995. Today, Aize Olohigbe Imouokhome Obayan is a Professor of 

Counselling with specialization in Multicultural aspects of Human 

Behavioural Disposition and if  impact is a factor, leadership could 

easily be added to her areasof strength and inquiry! 

Professor Aize Obayan often tells her mentees that whenever the 

student is ready, the teacher appears (a Chinese Proverb), signposting 

the fact that everything works according to design and order. For the 

global role she has played and continues to play in redefining higher 

education and leadership in Africa, Professor Aize Obayan was 

prepared by God internationally to assume any role at any time. Her 

famous departure to the United Kingdom on sabbatical from the 

University of Ilorin was therefore a divine order. During her United 
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Kingdom experience, Professor Aize  Obayan  lectured at the 

University of Roehampton, United Kingdom as a Senior Lecturer in 

Counselling  Psychology  between  1996  and 1999  before returning 

home with her family, again, by divine direction. The follow up from 

this move led to her appointment  as a Professor  of Counselling  at 

Covenant University in 2002. That appointment changed her life and 

testimony  as she went on to serve at the highest level of university 

administration at the Covenant University. 

Professor Aize Obayan is never known to be afraid to tread 

uncharted paths or venture in so-called areas where only men have 

dominated and survived. She had blazed the trail on several occasions 

culminating in her appointment as the first female Vice-Chancellor of 

Covenant University On February 1, just about one month and three 

days to her 45th Birthday in 2005. This divine appointment  was 

therefore not a surprise to many who knew her and the passion that 

drives her contribution mentality. By that appointment, ProfessorAize 

Obayan became the second substantive Vice Chancellor of Covenant 

University, the third substantive female Vice-Chancellor in the history 

of Nigerian tertiary education and the first, however, on the private 

university platform. She also served as Vice-Chancellor of Landmark 

University from 2015 to 2017 thus joining the exclusive club ofvery 

few Nigerian academics who have served as Vice-Chancellor of more 

than one Nigerian university in their lifetime. Others in the exclusive 

club include Professors  Ibidapo-Obe and Chinedu Nebo (the former 

Federal Minister ofPower). 

Her years and service as Vice-Chancellor of Covenant University 

will  make a seminal book on leadership that an attempt to describe her 

tenure and contribution in such a brief citation can only undercut such 

a contribution.  The Chancellor  of Covenant  University, Dr. David 

Oyedepo, during the  1Oth Founder's Day  celebration and 

announcement of Professor Aize  Obayan's successor as Vice 

Chancellor, observed that on her appointment as Vice-Chancellor, that 

instead of clearing her wardrobe for new arrivals, as many women at 
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her level would normally do, Professor Aize Obayan cleared her 

bookshelf and ordered with open cheque, books on leadership and 

consumed herself in the quest for a new brand of leadership that will 

take Africa to the next levels. 

In eight academic sessions as Vice-Chancellor, Professor Obayan 

mentored many, catered to more, and sought to be of service to all. 

Through those years as Vice-Chancellor, Professor Obayan was 

privileged to work with the Chancellor and Visionary of Covenant 

University, Dr. David  0. Oyedepo,  a man  whose  commitment  to 

excellence, the restoration of the dignity of the 'Black' man, and the 

apotheosis of the African story, continues to serve as the main 

inspiration of the Covenant University Vision and Aize Obayan's 

personal life story. She shares with the Chancellor the belief that 

Covenant  University  is just  at the  beginning  of its  quest  for the 

ultimate  prize  - Its  establishment as  a  World  Class  University 

producing graduates and researchers who will  be leaders in their fields 

of  endeavour.  It is  therefore  not  surprising  that  her  remarkable 

performance as Vice- Chancellor  has earned her accolades,  awards, 

recognitions, and many other related assignments since leaving office. 

The price for hard work, as often said by sages like Bishop David 

Oyedepo, is more work. After a successful 8-year tenure as Vice 

Chancellor  of  Covenant  University,  Professor  Aize  Obayan  also 

served  as the  Education  Secretary  of  the Education  Commission, 

Living Faith Church Worldwide, where she oversaw the running of 

over 100 Primary Schools (Kingdom Heritage Model Schools) in 

Nigeria and abroad; 14 Secondary Schools (Faith Academy network 

of Schools) and two flagship  universities of the Commission 

(Covenant and Landmark Universities). 

Professor Aize Obayan currently serves as the Director, African 

Leadership Development  Centre, Covenant University, Ota, Nigeria 

where she provides leadership, strategic directions and along with her 

team,manages theAfrican Leadership Development Centre as driven 
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by  the  Visionary,  Dr  David  Oyedepo,   Chancellor, Covenant 

University. 

Today, Professor Aize Obayan is often described as a faithful and 

lifelong student of leadership under the mentorship of Bishop David 

Oyedepo. She always never fails to acknowledge the privilege 

accorded her to learn from the teacher and mentor, Bishop David 

Oyedepo. Her first certificate of performance from the Chancellor 

came on her 50th birthday in 2010 when the Chancellor, Bishop David 

Oyedepo pronounced that now she has passed the elementary 

examination on leadership which was epitomised in her hard work and 

service delivery to the University and admitted her to a higher school 

of leadership, when he asked her to transit from diligence to 

SACRIFICE. Professor Aize Obayan bought into this new vision of 

leadership and sowed her life as a seed for that noble cause. 

There is therefore no coincidence in the Spirit or with God.Many 

years before the Liberation Mandate was delivered to His anointed 

servant, Bishop David Oyedepo, God had prepared His foot soldiers 

for the assignment and no doubt, especially on the education 

commission, ProfessorAize Obayan's name will  surely be listed as one 

of those that played their part as assigned by God. It is therefore not 

surprising that since Professor Aize Obayan got connected to the 

Liberation unction, the oil of servicehas remained fresh. 

On the academic platform, Professor Aize Obayan, as a Professor 

of Counselling, specializing in Multicultural aspects of Counselling 

has been involved in extensive work in developing curricula for 

Leadership Development Studies  and Personal  Development 

Programmes. She has also been involved in many Leadership 

Development projects. She is involved in the development, teaching 

and research in the area of New Leadership Paradigms for Africa 

(NLPA), working to sustain contextually relevant conversations 

pertinent to empowering leadership praxis in Africa. She currently 

convenes the Leadership Development Studies Programme in 

Covenant University and also a member of the Council of the Nigerian 
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Institute of Management (Chartered) and National  Universities 

Commission  (NUC) Strategic  Advisory  Committee  established  to 

drive the repositioning  of University  Education in Nigeria. She has 

also been involved in extensive research in the areas of Maternal 

Acceptance/Rejection and Children's Behavioural Dispositions. Her 

research also spans Family Systems with particular reference to the 

Extended/Extensive Family Systems and its impact on the 

Counselling Process. Her other research involvements are in the area 

of Prevalence and Pattern of Substance Use/Psychosocial  Correlates 

of Alcohol, Tobacco and Cannabis Use in Nigeria. She has also 

supervised doctoral research in the area ofHIVIAIDS. 

At the professional levels, Professor Aize Obayan registered and 

was duly certified a Member of the CounsellingAssociation ofNigeria 

in 1986. She also received her Grade III  Certificate in Spoken English 

in 1978 from the London Academy of Music and Dramatic Art and by 

1979; the same London Academy ofMusic and Dramatic Art awarded 

her a Grade 1 Certificate in Spoken English with Distinction. She was 

a Member of the African Network for the prevention and protection of 

ChildAbuse and Neglect (and served as the Acting Chairperson for the 

Kwara State Chapter while still living in Ilorin, Kwara State).  She is a 

Member, Nigerian Institute of Management (NIM) as well as a 

distinguished Member of Council of the Institute.And recently (2016 

to be specific), she was meritoriously awarded the Leadership and 

IntegrityAwardby the Black Heritage Magazine. 

Professor Aize Obayan  is a firm believer  in lifelong learning, 

capacity building and continuous relevance. This is the major reason 

her academic and professional career and educational trajectory have 

spanned higher educational and organizational contexts in Nigeria and 

the United Kingdom with  emphasis in the areas  of Human 

Communication Patterns, Group Dynamics, Life Skills Development, 

Multi -cultural Innovations, Social and Emotional Intelligence, with 

extensive experience in  running  Human Groups and   Skills 
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DevelopmentWorkshops both inNigeria andinthe United Kingdom. 

The Inaugural Lecturer, Professor Aize Obayan, is an award winning 

scholar, leader,  and administrator. She has won  numerous  awards 

among which are Nigerian Association of Petroleum Explorationists 

(NAPE)/SHELL Distinguished  Education  and  Mentorship  Award 

(November, 2005);  National  Universities  Commission,  Best  Vice 

Chancellor  Award in 2006 (Private  University  Category);  and the 

NationalAssociation ofWomenAcademics SpecialAwardin2006. 

On the 30th of March 2007, she received an Award in recognition 

of her outstanding  contributions  to the growth and progress  of the 

Institute of Strategic Management, Nigeria.The same year, on the 20th 

of  November 2007   to  be  specific, the  Nigerian Institute of 

Management   honoured  her  with  an  award  for  her  contributions 

towards the success of her 2007 National Conference. She was also 

honoured with a special award for her meritorious service as a member 

of Board of National Universities Commission (NUC) from October 

2005 to November 2007. 

Professor Aize Obayan is also a Distinguished Diamond Award 

recipient of the Alumni Association of University ofNigeria, Nsukka 

(May, 2011). She also received  a Leadership Award for Enhancing 

ICT and Research  Excellence  in Higher  Education  in March  2011 

from the Southern University A &  M College USA and a Special 

Award from the Institute of Chartered Accountants ofNigeria (ICAN) 

for her contributions towards Training and Professional Support for 

Accountants (May, 2011).Onthe 13th ofFebruary 2014, the Nigerian 

Psychological Association honoured her with the prestigiousAward of 

the Honorary Fellowship of the Association. This was in recognition 

of her outstanding scholarship in the behavioural Sciences, university 

administration and national legacy on transformational leadership. 

Professor Aize Obayan is also  a favourite speaker at 

Convocations, Workshops, and professional/academic conferences in 

Nigeria and abroad. She presented the Keynote Addresses at the 

Minnesota State  University  international  conference; the  ACU 
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supported international seminar in the year 2006 and the main speaker 

at Nigerian Institute ofManagement SecondAnnual National Women 

in-Management Conference (11th May, 2006) where she presented a 

paper titled "Emotional Intelligence as a Critical Factor in Leadership 

Success". She was a Special Guest Speaker at 2006/2007 Annual 

General Conference of the Institute of Strategic Management, Nigeria 

that held on 30th March, 2007. She was also one of the Resource 

Persons at the Nigerian Institute of Management's International 

Management Conference that held from 19th-20th November 2007 

where she delivered a lecture titled "Managing the Success of 

Yesterday for a Greater Tomorrow". 

As part of her commitment to national/international engagement 

and collaboration, she participated in the Stakeholder's Forum of the 

16th Commonwealth Ministers'  Conference,  Cape Town, South 

Africa, December, 2006.   She was a Keynote Speaker at a National 

Workshop on Strengthening Advocacy for Use of Alternative Sources 

of Energy for Sustainable Development by Women in Leadership 

Positions organized by the Energy Commission, Ahuja in October of 

2009. She  also  presented  a paper  titled  New  Models  of  Funding 

Private Universities  at the Plenary Session, 25th Conference of the 

Association ofVice-Chancellors ofNigerian Universities (AVCNU), 

OsogboApril2010. Professor Aize Obayan served as a Panellist on the 

topic:  "Governance and  Management: Supporting Institutional 

Capacity for Change" at the 2010 European  Union-Africa  Summit 

Side  Event  on  the  Nyerere   Programme and  Higher   Education 

Cooperation in Africa which held in Cape Town, November 2010.She 

was also a Convocation Lecturer at the 3rd Convocation Ceremony of 

Crawford University, amongst many other lead speaker engagements. 

Professor Aize Obayan is a family-centred  woman who continues to 

practice  inclusive  family  values.  She  was  her  husband's  delight, 

helpmate and  confidant. She  was  married to  Late   Engineer 

Adetokunbo Uchechi  Obayan,  a  leadership  consultant  and  their 

marriage is blessed with two wonderful children who have continued 
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to use her as a mentor-mother and role model. 

Talking about leadership, family dynamics or the power to become, 

Professor Obayan has always woven an indelible story of possibilities. 

In many ways, she has become the fabric  upon  which many have 

written their own stories of awakening, their own stories ofbecoming. 

She has become  a remarkable  metaphor  for what could  happen  if 

people  - anywhere  - recognized  that  they  are  powerful  beyond 

measure, magnificent beyond expectations, and bigger than their old 

fables suggest. Her daughter's inspiring life and the man she sees in her 

young son are remarkable reminders of God's infinite grace upon her 

life and work. Despite the departure of her husband of twenty-eight 

years, Professor Aize Obayan's faith in God remains indubitable. She 

knows that the future is for those who are with Him and believes that 

one's spiritual wellbeing must be backed by a life of continuous and 

lifelong learning, capacity building and contribution to humanity no 

matter where or the circumstancesone finds his or herself. 

The Chancellor Sir, Ladies and gentlemen,  I present to you a 

woman of God, His handmaiden, a proud daughter of Zion, Daughter 

of Africa,  a Teacher of Teachers, the professors' Professor, a 

Counsellor, an achiever and a proud working mother and wife, Aize 

Olohigbe Imouokhome Obayan. 
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By Wonk They Were Created: The Synergy between Language, Discourse and  the Media  in the Construction of Realities 
 

THE GENESIS 
Enlarge the place of thy tent,and let them stretch forth 

the curtains of thine habitations: spare not, lengthen 

thy cords, and strengthen thy stakes; For thou shalt 

break forth on the right hand and on the left; and thy 

seed shall inherit the Gentiles, and make the desolate 

cities to be inhabited (Isaiah 54 v 2-3). 

 
The Chancellor and Chair, Board ofRegents, Covenant University,Dr 

David Oyedepo, the Vice-Chancellor,ProfessorA.A.A.Atayero, other 

Principal Officers of our noble and highly esteemed Covenant 

University, the Alma Mater of the rising generation, eminent scholars, 

our most distinguished audience, my colleagues and dear students, the 

Kings and Queens in Hebron, Ladiesand Gentlemen. 

It is with a deep sense of awe and gratitude to God that I stand 

before you today, as a testimonial of the awesomenessand faithfulness 

of God.As I look through the rear view mirror of the events of my life, I 

can indeed  testify of  the Lord's  goodness,  He has been  good and 

faithful, The Words of the Psalmist in Psalm 40v1-3 situates this most 

succinctly: 

I waited patiently for the Lord; and he inclined unto 

me, and heard my cry. He brought me up also out of a 

horrible pit, out of the miry clay, and set my feet upon 

a rock, and established my goings. And he hath put a 

new song in my mouth, even praise unto our God: 

many shall see it, and fear, and shall trust in the Lord. 

Also testifying of God's faithfulness, the biblical  truth of 

Ecclesiastes 9:11 aptly captures the trajectories and intersections  of 

my life's journey, noting the peaks and troughs, capturing in essence, 

my life's narrative thus: 

Here's something else I've seen on this earth. Races 

aren't always won by those who run fast. Battles aren't 

always won by those who are strong. Wise people 
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for a University and her academics  as it presents newly appointed 

Professors with the opportunity to inform the University Community, 

her external public and indeed the entire world, as they speak to the 

subject matter of their research, findings, and  professional 

development pathways and future research. 

By the grace of God's election, I am Covenant University's first 

announced Professor, dating back to the year 2002. Right at the 

inception of the University, when the Public Lectures Series platform 

was instituted, Covenant University, at that time hadnot rolled out the 

platform for her Inaugural Lectures. Shortly after my announcement 

as a Professor in Covenant University, in  keeping with  the 

expectations of entry into the Professorate  of the University, I 

presented my Public Lecture-speaking to the subject matter "Family 

Systems, Cultural  Dynamics and  Counselling Outcomes: The 

Mrican  Paradigm". It was presented in the tradition  of Inaugural 

Lectures, serving to announce my research work, my forays into 

MulticulturalCounselling,my academic journey and the paths I would 

be blazing. 

In tracing my academic family tree to a lineage where quality, 

excellence, rites, values and due process, the hallmark of theAcademy, 

were respected and not bastardized, a most superior parentage indeed, 

it  was  important  to  fulfil  this  rite  of  passage.  I owe  this  to  the 

qualitative  inputs  of  mentors  and  teachers,  frrstly, Professor  Akin 

Odebunmi at the Undergraduate Level, (who inspired me to go into 

academics as a career), Professor Niyi Bojuwoye who rolled out 

inspiring vignettes of the Counselling process and pathways to 

Counsellor Education at the Masters Level, Professor Tunde Ipaye (of 

blessed memory), whose seminal guidance has remained evergreen, 

and his voice, resounding the vital lessonsthat carved out pathways for 

my entry into the Academy as a University lecturer and Counselling 

practitioner at the Doctoral Level,  Professor Kayode Ogunremi, who 

introduced me to academic pathways as a lecturer, learning the ropes 

of research  in the field  of Sleep and  Dreams, being  his Research 
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Assistant at the  time, and Professor Titi  Hassan who mentored me in 

the area of Doctoral Assessments in Counselling and made great 

contributions to the pioneering Post-Graduate training programmes in 

the Department of Psychology. All  of the above mentioned persons, 

being giants and revered academics of renown and influence, in their 

various areas of expertise, are who I trace my academic genealogy 

from.Itwas therefore important not to begin to profess as an academic, 

until this essential passage had been engaged. As it were, in the spirit 

and culture of academic traditions, I gave my "Inaugural lecture" on 

July 9th 2003 ahead of Covenant University's institution of her 

Inaugural Lecture Series in March 2011.Again by the Grace of God's 

election, I was then serving as the second (2nd) substantive Vice 

Chancellor of Covenant University, hosting the Inaugural lectures that 

were delivered at the time. 

Several other events with respect to assignments and calls of 

service are myriad, hence my ''purple" board room engagements as 

Vice-Chancellor, as it were, did not grant me access at the time to fulfil 

the expectations of this noble demand as an academic, called to the 

Professorate of the Commonwealth of Universities, hence my 

Inaugural lecture is only now being presented today the 6th of April  

2018,  fifteen   years,   post  my  announcement as  Professor  of 

MulticulturalCounselling. 

In the tradition oflnaugural Lectures, my presentation in 2003 as 

expected captured my research work, leading to my Professorial 

announcement. Reference will  be made to aspects of that lecture in this 

presentation. I have in the pages following, captured my academic 

journey-as a researcher, teacher and life-long student ofLeadership. 

 
MyAcademic and Professional Journeys 
The 19thcentury poet and playwright Robert Browning, on life's 

journeys and scripts, stated that "Our aspirations are our possibilities". 

It is in this light that I present the trajectories of my academic and 

professional journeys that have come to define some aspects of the 
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narrative of who I am today. 

My academic and professional journey into Counselling formally 

took off with the academic training and professional practice base I 

received during my Master's Degree programme in Guidance and 

Counselling. Further to this, my dissertation for the same programme 

on "Sex-role Stereotyping and its effect on Career Decision Making", 

carved out a pathway for my "initiation" into a focused exploration of 

the cultural caveat in counselling as an academic discipline and 

professional practice. However, I trace my incidental forays into 

counselling as an Undergraduate student ofEducation, in the course of 

my Psychology lectures, and the vivid pictures of the therapeutic and 

clinical process painted by Professor Akin Odebunmi. My Doctoral 

thesis on "Maternal  Acceptance/Rejection and Children's 

Behavioural Dispositions:A Cross-ethnic comparison of Children 

in Nigeria",  led to the emergence of a defined area of focus for my 

academic and professional counsellingjoumey.This work sparked off 

a  deep interest in  the area of cultural imperatives, premises and 

influences. It opened up new and exciting pathways, informing the 

presentation of a number of seminal papers, conference presentations, 

workshops, trainings in organizational settings, peer-reviewed 

publications in  national and  international journals, 

international/national counselling curriculum restructuring, and 

contributions on professional counselling practice  from the 

multicultural base (inNigeriaand the United Kingdom). 

Outside my formal academic initiation into cultural premises and 

influences, as a young  child travelling both nationally and 

internationally, I got exposed to people of diverse cultures. This 

sparked off  my  curiosity about issues of  difference/ 

diversity/similarity  among  the  people I encountered. I  was also 

exposed to literature about people in foreign lands. I specifically 

remember the Janet and John, Bello and Bintu, Abdul stories, fairy 

tales - the Cinderella, Snow-white, and Sleeping Beauty series. I also 

remember as a child reading over twenty-five (25) titles in the series 
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"My Home in India, Trinidad, Nigeria" etc, reading about family life, 

tasks, food, meal times, interaction among family members (which I 

later understood as cultural paradigms and family dynamics) and the 

geographical terrain of people in the lands described in the books. 

In addition,  I remember  my  experiences  as a young  girl in a 

boarding school for girls in Scotland, (a white middle-class setting), 

which often had members of the Royal family visit. One of such times 

was the Centenary Celebration of the school in 1977, with the Queen 

Mother playing a very significant role of opening a new library unit at 

the  time.  In  1979,  as  a  student  in  this  school,  I  put  together  a 

programme depicting my cultural background and experience which I 

titled "The African Experience". This was a self-initiated project. My 

objective then was to sensitize my British fellow students and teachers 

to an awareness and consciousness of my rich Nigerian/African 

heritage, which I held, (and still hold) with a deep sense of pride. 

I also want to mention that I was the only Nigerian student and one 

out of two other international students in the school at the time. The 

point I wish to underline here is what the visible racial and cultural 

differences I faced in Scotland at that time must have triggered. One 

can imagine what impact this programme such as I have described in 

the preceding lines must have had on my "white-middle class" British 

audience. A few changes however occurred in the school, (I want to 

believe) as a result of the programme. The first was the inclusion of 

some books  about the cultures  of people  from other  lands, in the 

library as well as hanging of paintings depicting motifs from other 

cultures on the wallsof some of the rooms, just to mention a few.I have 

included this in my narrative so as to pull together the distinct threads 

of my experiential base in connecting the entire "fabric" of my 

academic and professional paths. 

There are obvious issues inherent in the totality of this experience. 

One such issue is the base it provided for my launch into multicultural 

counselling asmy area of specialization many years later.It is however 

interesting to note that twenty-four years (24) later, I explored in the 
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course of my Public Lecture in 2003,the academic base and practice of 

the deeper nuances of Culture/Family Systems/Counselling from an 

African existential base.Again, thirty-nine (39) years on, the discourse 

is being extended to look at transcendence in Counselling Practice 

intersecting with Leadership Praxis. 

My  entry  into  the  formal  academic  terrain  by  way  of  the 

emergence of a career path actively kicked-off as a Youth Corps 

member on National Service at the Advanced Teacher's College in 

Kano, training educators, and then as a Postgraduate student of 

Guidance and Counselling (Master's and Doctoral).  Following that 

was a very brief six-month stint as a secondary school teacher, and my 

formal entry into the University System as a Faculty (in Nigeria and 

the United Kingdom), managing a number of different portfolios, 

culminating in my serving as Vice-Chancellor of two of Nigeria's 

leading  Universities - Covenant  University,   and  later,  Vice 

Chancellor, Landmark University, both Universities founded by the 

Living Faith Church Worldwide. 

I have also been privileged to serve on the Board of the National 

Universities Commission (NUC), with a key reference to my 

involvements in the Academic Standards and Quality Assurance sub 

committees.As Education Secretary, Living Faith Church Worldwide, 

I was privileged to further cascade the labyrinths of the three 

representations of the educational system in Nigeria: Primary, 

Secondary and University. In my current assignment as Director, 

African Leadership Development Centre, where leadership aptitude 

and skills are developed via cutting edge leadership development 

training programmes for global and transformational leadership, the 

experiential concentric and intersections have crystallized into 

defining first-hand, the vital role leadership plays, not just as an item 

on the agenda but as the main agenda for   driving, envisioning and 

executing the essentials for high level performance, attainment, and 

transformation.These are issues that underpin this Inaugural lecture. 

Going through the period I tag as my wilderness years, years of 
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academic  exile, a trying period that God turned  around just like a 

dream of the night on the 2nd of February 2018, it took nineteen (19) 

years, nineteen (19) long years, but hope was never lost,   I have 

encountered the reality of the picture painted in Joel2:25. ''And I will 

restore to you the years that the locust hath eaten, the cankerworm, 

and the caterpillar, and the palmerworm, my great army which I sent 

among you."My patient wait in hope served as a remedy for adversity 

and set me on the wheels of restoration. Just like the biblical Joseph, 

until my Word came, the hypocrisies  and betrayals of men left me 

bound in chains and fetters of iron.My arrival at Canaan set me free, as 

I connected with the Liberation Mandate. 

Being wounded empowers a leader to engage in deep levels of 

empathy and in connecting  with one's humanity, a leader is able to 

passionately abhor injustice with venomous passion, sublimating 

terrestrial virtues in exchange for the manifestations of divinity. From 

the biblical injunctions "count  it all joy when you fall into diverse 

trials, ...and the trial of your faith worketh patience, and let patience 

have her perfect work that you may be perfect and complete, lacking 

nothing (James), brings vividly to mind, a statement from the film 

Mulan in 1998 that was continuously instructive for me all through my 

wilderness years. "The flower that blooms in adversity is the rarest and 

the most beautiful  of them all". My  arrival at Canaan  carved  out 

inroads into the leadership academy, opening me up to the practice of 

leadership, intersecting counselling and leadership in the "purple'' 

boardrooms and corridors of the University. The land of Canaan, the 

Land of restoration, the city of refuge - this is the royal citadel of 

Hebron, where future leaders are birthed to further lengthen cords and 

strengthen stakes. 

In my academic, professional and personal journeys, one thing 

that has stood out for me is the opportunity offered to navigate very 

interesting pathways in the construction of the process and practice of 

Counselling for the Nigerian and African Clientele. In coming to full 

grip with this, a foundational understanding of counselling is vital. 
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(Some aspects of this narrative have been culled from Obayan, 2003) 
 

 

What is Counselling? 
Capuzzi & Gross (2013) defined counselling as "a helping 

relationship, it is more commonly referred to as the therapeutic 

alliance.It is unique in that it is established as a one-way relationship 

with the purpose of resolving a concern and /or fostering the personal 

growth of one person-the client. The counsellor is designated as the 

helper, and is assumed to have the knowledge and training to assist the 

client in an intentional and systematic way." 

Another  definition  of counselling  was  given  by  Feltham  and 

Dryden (1993). They defmed counselling as a principled relationship 

characterized by the application of one or more psychological theories 

and a recognized set of communication skills,modified by experience, 

intuition and other interpersonal factors, to clients' intimate concerns, 

problems or aspirations. Its predominant  ethos is one of facilitating 

rather than of advice giving or coercion. Blocher (1974) provided 

another  definition  of  counselling,  describing  it  as  an  interaction 

process that  facilitates meaningful understanding of self  and 

environment  and results in the establishment  and/or clarification  of 

goals and values for future behaviour. 

Practitioners  from different cultural  contexts  trained along the 

lines of these definitions, find themselves operating in a significantly 

different context in which the basic premises are defmed differently.A 

number of early Nigerian counsellors  were trained in the West. On 

their return home, they had difficulty in integrating counselling into 

the  Nigerian   system  mainly  because   of  the  prevailing cultural 

premises and ethos which  created  boundaries to a successful 

implementation of counselling in the form in which they received their 

training(Obayan, 1998,2003). 

Having defined Counselling to reflect my academic trajectory and 

understanding, it is also important to describe my idea of multicultural 



21 

Aize 0. I. Obayan  

 

counselling, my avowed area of research that partly signposts this 

inaugural lecture. 

 

What is Multicultural  Counselling? 
The Chancellor Sir, over the years, the thrust of my research has been 

to identify the rubrics of relating the indigenous platforms of 

counselling against the practice of counselling as it obtains in the 

Global North. The deconstruction of this fixed process with defining 

prescriptions for both counsellors and their clients in the counselling 

process  has served as the stimulus  for my research  leading to the 

caveat for tailor-making counselling to match the needs of the people it 

is to service. 

This, I regard as multicultural counselling, professional 

counselling  which takes into account both racial and ethnic diversities 

of the client, further taking into consideration their spirituality, ability 

and any disabilities, social class and economics, and the potential for 

any cultural bias by the practitioner, taking into consideration  their 

cultural beliefs and the effect that can have on their treatment (Nugent 

2013). 

The words ofAntonio Machado (1912),"There are no paths,paths 

are made by walking", therefore fit  this nexus in ways that propel new 

trajectories for the practice of Counselling with Nigerian and African 

Clients. 

Traversing the privileged path of leadership at different points in 
my University career; its intersection with my training and practice in 

Counselling precipitated a synergy of vital strands for harnessing and 

driving efficiency in University management and governance. 

The Chancellor, Covenant University Sir, this is what has inspired 

the kernel and title ofMy Inaugural Lecture, the 15th in the Covenant 

University  Inaugural  Lecture  Series  - "Lengthening  Cords  and 

Strengthening Stakes: Leadership Praxis and Transcendence in 

Counselling Practice"  
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MYACADEMIC  CONTRIBUTIONS  
I will  at this point proceed to present a synopsis of my academic and 

professional contributions to expanding the frontiers of knowledge, 

learning and professional practice in the area of Counselling, using 

specific studies/researches I have carried out in specific areas of 

Counselling. 
 

 

My Contributions to instituting  Counselling outside the 

School Setting: 
I carried out a number of studies that have particular implications for 

counselling outside the school setting. I will  attempt to summarise 

some of the studies and their findings as they rub off on the major 

arguments of this Inaugural. 

1.  Research in the area of Sex-role Stereotyping in Occupational 

Decision Making: My work  in this  area  explored the 

indoctrination process whereby society instils in its members right 

from childhood, appropriate adult roles. Main line findings from 

the research indicated that sex-role stereotyping significantly 

influenced the career decision making processes as a result of- 

A. Early socialization processes, 

B. Poor self-efficacy on the part of women and 

C. Preference for traditionally approved work roles. 

Amajorrecommendation from this finding is the need to socialize 

women and men towards androgynous work role perceptions where 

they are able to intemalize the most desirable and mentally healthy 

characteristics traditionally attributed to either males or females 

exclusively(Imouokhome,1984,1986,1987). 

Years after  I reached  these conclusions, Zenger & Folkman 

(2011), from fmdings in a related research, recommended that, as 

leaders in organisations look hard to find the talent they need to 

achieve exceptional results, they ought to be aware that many women 

have impressive leadership skills. My research shows that these 

leadership skills are strongly correlated to organisational success, 
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factors such as retaining talent, customer satisfaction, employee 

engagement, and profitability. 

A major implication of these research outcomes for counselling and 

national development is ensuring that professional career and 

vocational counselling is introduced in secondary schools. This will 

also ensure that career choices are not determined on the basis of sex 

stereotyping. Parents and the community at large will  be made to focus 

on  children's intellectual capabilities, their abilities, interests and 

potentials, as they work with teachers and counsellors to channel 

children's abilities and energies into well planned out career paths. 

 
2.   Research in the area of Children's Involvement inHomeTasks 

Another area of my research that has impacted counselling is in the 

area of children's involvement in home tasks. The major emphasis of 

my work in this area is on the identification of significant variables in 

task allocation in the home by way of socialisation practices in 

families in the Nigerian context. The major argument here is that 

children are expected to participate in family and community choresor 

tasks as part of their development, education and acquisition of social 

competencies of responsibility both as citizens and members of a 

family unit.   My work in this area also found out that religious 

orientation and gender were not significant determinants of task type 

distribution and participation in families. 

The major implication of these outcomes for counselling outside 

the school  system is very logical. In other words,  there is 

transcendence in socialization and sex typing.Inessence, counsellors, 

teachers and parents will  need to factor this into their work with 

children and not structure their involvements with children based on 

extant socialization models. The main issue here is that the task to be 

done is primary and children engage with this first of all from a person 

and not under gender bias mode (See Imouokhome,1984 and Obayan, 

1991). 
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3.   Researchin Behaviour Dispositions ofNigerian Children  

In my research foray into behaviour dispositions ofNigerian children, 

I found, among other notable outcomes, that Nigerian Children 

demonstrate a general state of psychological wellbeing which should 

be advantageous to their social, physical and mental health status, 

especially if  individuals and agencies involved in their welfare 

capitalize on the derivable benefits of dealing with mentally stable 

children to a large extent. This is also implicated in the high levels of 

self-esteem and emotional responsiveness reported by Nigerian 

children (as reported in my studies in this area). This particular 

conclusion is positively correlated and has implications for 

achievement, motivation, and the development of close lasting 

relationships in children (See Obayan,1996). 
 

 

4.   MaternalAcceptance and Rejection Studies 

In the area of Self-Evaluation and Maternal Acceptance Studies, a 

critical  aspect  in Counselling  research,  I  found  that  Maternal 

Acceptance is significantly related to the behaviour manifested by 

children.The debilitating consequences of maternal rejection must be 

sounded particularly for mothers and care-givers on how to effectively 

interact with children so as to communicate love, affection and other 

positive attributes. This should involve the teaching and training of 

teachers, mothers and care givers in active listening skills that will 

help them note the specifics in what children say and not what they 

want or expect them to say. 

Related to  this  are  studies   I  carried   out  on  "Maternal  

Employment Status and Maternal  Acceptance". Major findings in 

this area indicated that significant relationship exists between 

maternal acceptance and maternal employment status, in either 

traditional or non-traditional settings. The implication of this for the 

education of women and the girl child is obvious and inlooking at the 

current gender parity gaps reported in the World Economic Forum 

Report of2017,huge implications that this will  have in the societal end 
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economic development of the nation, cannot be over emphasized. 

Figure 1below shows this gender parity gap. 
 

Figure 1: Gender Parity  Report, World  Economic Forum 2018 
F.oma!G sham of OIJ1Dioymon1.by lndu:stry 

 
 
 
 
 

 
  57'!t 

 
 
 
 

  !ll.l'S 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Second, the findings from my research in this area suggest 

possible explanations why children of working mothers (traditional 

and non-traditional employment) perceive a high degree of maternal 

acceptance than children of mothers who are housewives. Further 

analysis of the research findings shows a combination of factors, some 

of which are: 

1.  Mothers  in  non-traditional  employment  may have higher 

paying jobs than their counterparts in traditional employment 

or those who are housewives. As a result, they may be better 
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able  to  fulfil  the  maternal   responsibilities towards  their 

children. 

2.  A number of Nigerian parents, generally speaking, are not 

overtly expressive in displaying love, emotions and affections 

to  their  children;  the  provision  of  needs  is  therefore  the 

possible way a child is able to perceive the action of his/her 

mother as being accepting, the converse being the case if  this is 

not happening (See Imouokhome, 1987 and Obayan, 1994). 

 
5.  Research CollaborationsinSubstance Use,Prevalence 

and Patterns: 

In the course of my attempt at collaborative research, I collaborated 

with colleagues to research extensively in the area of substance use, 

prevalence, patterns and monitoring of such trends in Secondary 

Schools and University Students. The first of the research report was 

published in "West African  Journal  of Medicine, Drugs: 

Education, Prevention and Policy and Drug and Alcohol 

Dependence" high impact journals  indexed by Scopus. 

My  other   collaborative research engagements leading to 

publicationsare captured in the summaries below: 

1.  (1992)  Prevalence  and  Pattern  of  Substance  Use  among 

Undergraduates in a Nigerian University 

M.L.Adelekan, 

O.A.Abiodun, 

A.O. Obayan, 

G.A.Oni& 

0.0. Ogunremi 
 

 

2.   (1994) Pattern of Substance Use amongst Secondary  School 

Students in IIorin,Northem Nigeria 

O.A.Abiodun, 

M.L.Adelekan, 

0.0. Ogunremi, 

G.A.Oni& 
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A.O.Obayan 
 

 

3. (1996) Monitoring Trends in Substance Use Through a Repeat 

Cross-SectionalSurvey ina Nigerian University 

M.L.Adelekan, 

R.Ndom& 

A.O.Obayan 
 

 

Further  research  collaborations  in Psychosocial Correlates of 

Substance Use led to the following publications in high impact 

journals indexed by Scopus: 

1. (1993}- Psychosocial Correlates of Alcohol, Tobacco and 

Cannabis Use:Findings from a Nigerian University 

M.L.Adelekan, 

O.A.Abiodun, 

A.O.Imouokhome-Obayan & 

G.A.Oni 

 
2. (1994} Psychosocial  Correlates  of Alcohol, Tobacco and 

Cannabis Use amongst Secondary School Students in Dorin, 

Nigeria 

O.A.Abiodun, 

M.L.Adelekan, 

0.0. Ogunremi 

G.A.Oni& 

A.O.Obayan 

 
Inthe course of my active research contributions here at Covenant 

University, we instituted the Ebola Research Cluster, a sub-cluster of 

the Wellbeing and Behavioural Issues Research Cluster of Covenant 

University. From that stable, I am currently involved with members of 

that  Cluster, in carrying out research on "Ebola Vrrus  Disease: 

Knowledge, Attitude  and Practices in Lagos and Ogun States of 
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Nigeria".  Membership of that Cluster includes: 

1. Prof.Gbolahan Oni 

2. Prof.Aize Obayan 

3. Prof.AmosAlao 

4. Prof.OlujideAdekeye 

5. Dr.EmmanuelO.Amoo 

6. Dr.GbemisolaAdetoro 

7.  Dr.SamuelA. Oyegbile 

The focus of this Research Cluster is to examine the behavioural 

risk factors towards Ebola virus disease among the people in South 

west Nigeria, specifically in Ogun and Lagos States, assessing the 

level ofknowledge of the people and communities about the disease, 

and looking at the causative and preventive factors. In addition, our 

research in this Cluster seeks to determine the belief and attitudes of 

the people and communities concerning the disease with a view to 

understanding the extent to which people and communities are taking 

the preventive measures to avoid being infected by the disease. 

Emerging specific group characteristics of people in the population 

will  determine those who are at greater risk of the infection.From this, 

specific programmes and policies will  be identified in minimizing the 

effects and spread of the disease. 

 
My  Professional  Contributions  to  Counselling  and 

Counsellor Education 
In the course of my professional career, I have been involved in 

numerous counselling and counsellor education-related activities that 

have spanned across Nigeria and the United Kingdom.These have had 

positive implications for counselling and counselling education in 

Nigeria and abroad. For want of time, I will  attempt to capture a few of 

these contributions thus: 

1.  I  ran  workshops and  gave  lecture  presentations  on 

Multicultural issues in interpersonal interactions, counselling 

and  multicultural  skills  training.  I  have  also  facilitated 
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Counselling Skills Training Using the Triadic Model/One-way 

Mirror. I also facilitated experiential group learning and skills 

 

 

training in counselling 

2. I was listed in the Bibliographical listing of the Ronald and 

Nancy Rohner Centre for the Study of Interpersonal 

Acceptance and Rejection, 348 Mansfield Road, Unit 1058, 

Storrs, CT 06269-1058, in recognition of my research work in 

Parental Acceptance and Rejection. 

3. In line with the publication visibility mandate of the Vision 

10:2022 that is being driven by Covenant University, most of 

my publications are in journals which have now been indexed 

by Elsevier in Scopus. Journals like Drug and alcohol 

dependence, Counselling Psychology Quarterly, Drugs: 

Education, prevention and policy, Childhood, Counselling 

Psychology quarterly, and so forth. 

4. I  was a  Member  of  the Management  Committee  of  the 

Abayomi Counselling Service at Hammersmith, London, UK 

from   1997   to  1999. That   Committee made   unique 

recommendations to revolutionise counselling in the UK. 

5. I have also been involved in the production of teaching video 

series on Counselling/Psychology and Multicultural issues 

currently listed on the internet as a reference guide for 

understanding multicultural issues. 

6. I  have  also   managed specific  M.Sc  programmes in 

Psychotherapy, Human Development and Personality/ 

Psychotherapy in Context. 

7. I was also the International Coordinator for the School of 

Psychology and Counselling, where I attempted to identify 

specific the needs of international and ethnic minority students 

and working out specific intervention /evaluation 

plans/programmes to meet some of the identified needs; 

establishing research baseline data of some specific attendant 

variables in respect of the identified needs; and establishing 
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solution-focused intervention plans for the needs identified. 

8. I was also the Sexual and Racial Harassment Adviser, which 

enabled me to work with students who had in any way 

experienced or perceived sexual or racial harassment in any 

form, by providing a safe and confidential context for them. 

This often involved using counselling skills and some other 

modes of therapeutic interventions. 

9. At some point in my career, I was the Faculty Representative 

on the Equal Opportunities Committee; a platform that 

provided me the opportunity to work with diversity issues 

cutting across the context of gender, race, ethnicity, disability, 

affectional orientation, and religion. The main focus of my 

work here was the protection of the fundamental human rights 

of the individuals in the specific work context as stipulated by 

the operational equal opportunities policies. 

lO.And as expected  at this  level,  I  have  been  involved  in 

conducting Viva examinations for M.Sc  and  Ph.D 

Counselling Psychology/Psychological Counselling 

Programmes. 
 

 

Major  Contributions to Counselling Practice: In-roads 

into the Multicultural  Movement in Counselling 
A number ofresearchers (Esen, 1973; Durojaiye, 1976; lpaye, 1984; 

Odebunmi,1992)haddone extensive work that focused on the essence 

of looking at the uniqueness of the Nigerian family system. I, 

therefore, consider it a rare privilege and something to be proud of to 

come from the School of Thought of these renowned academics and 

counselling practitioners. Their seminal works inspired me to further 

investigate the familial context of the Nigerian Counselling Client. 

This wasthe ground-breaking work which disputed for the first time in 

its exposition, the foundational tenets of the extended family as 

defined in the study ofFamily Systems. 

The  disputing  of  this  terminology  and  its  implication  for 
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counselling practice introduced new trajectories into counselling and a 

major strand to working multi-culturally  with clients from Nigeria, 

 

 

making inferences from this base for the larger context of Africa. In 

1996 when the Multicultural movement kicked off in the United 

Kingdom, having gained ground in the United States of America, I 

became a member of the Division of Counselling Psychology, under 

the British Psychological  Association, presenting conference papers 

and chairing some scientific sessions. Challenging the thoughts on this 

platform opened a doorway for the entry of"Extensivity"Studies from 

the Nigerian context. Furthermore, at the time, experts were needed to 

teach multicultural counselling in the United Kingdom, and a Nigerian 

who dared to dispute the conception of the extended family as being 

alien to the family typology, was the preferred candidate hired. 

 
The Nigerian Family:"Extensivity " Studies 
My work in this area focussed on disputing the conception of the 

extended family system and the counselling implications with regard 

to practice  and training. My  work (see  Obayan, 2003),  dealt 

extensively with different  family  models, namely, the nuclear, 

matrilineal, the patrilineal, and the extended family  systems. 

Emphasis in this lecture will  be largely focussed on the "Extensivity'' 

studies of the family. 

The  extended  family  includes  all people  who,  by  blood  or 

marriage, are considered  as relatives. It is made up of a close-knit 

family and clan relationship wherein everyone is related to everyone 

else by traceable ancestral ties. According to lpaye (1985), "It spreads 

both horizontally and vertically to cover not only your parents and 

their parents (your grandparents) but their grandparents, uncles, aunts 

and children. An individual thus has paternal and maternal extended 

families." He further stated that the family in general "has a strong 

influence on the formation of the individual's personality, it exercises 

powerful forces on the individual's current life, and to a large extent, 

the  individual's   future  destiny.  When,  therefore,  we  talk  of  the 
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Nigerian's "world-view", when we refer to the way causality is 

attributed,when reference is made to his religion, his belief system,his 

rich interactional hospitality, his caring disposition and so on, all these 

have their roots firmly in the family that nurtures the individual" 

(Ipaye, 1982). 

 
The Chancellor Sir, from my studies on Family Systems in the 

Nigerian  context, working with  Nigerian  Clients, I came to the 

conclusion that continuing to describe the Nigerian Family system as 

extended does not adequately capture the dynamics of the family 

system in Nigeria. While in the Global North, the family takes its 

description from its relationship with the individual, in the Nigerian 

context, the family takes its description from ancestral ties. Once a 

common ancestry is established, the degrees of separation become 

irrelevant. What then obtains is a multiplicity of primary familial 

relationships usually determined by kinship and blood ties. This is 

different from what obtains in the Global North where the extended 

family is broken down by degrees of separation from the individual 

where cousins, aunties, uncles etc. exist, in the Nigerian Cultural 

context, these degrees of separations do not in actuality, exist, as 

familial relationships feature fathers, mothers, brothers, sisters or 

children. 

Even though we have continued to reference the family system in 

Nigeria as being extended, in actuality, it is a borrowed terminology. 

What obtains from my study of the Nigerian Family system is the 

Primary Family Unit which is extensive and not extended and this cuts 

across practically through all the ethnic groups in Nigeria which are 

over 250 (Obayan, 1994). This I have identified as the Cobweb 

Concept of the Family System in Nigeria which is EXTENSIVE. 

The Cobweb Concept shows that the family, in formation, is like a 

cobweb which, no matter at what angle or spot it is touched,vibrates to 

the centre.The EXTENSIVE FAMILY  in Nigeria serves as a secure 

and holding base, playing shock absorbing role in portraying the care 
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