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A CITATION ON PROFESSOR
AlIZE OLOHIGBE IMOUOKHOME OBAYAN

Theyear1960is certainly not an ordinary year for many Nigerians;it
was the year our dear motherlandNigeria got her political liberation
from the colonial masters But sevenmonthsearlier to that exactdate
when Nigeria's political history took a different trajectory, God
Himself gavethe world a pre-independencgift with the birth of an
Amazon, excellence, forthrightnesgliligence, resourcefulnessand
God's handmaidenand daughter:Aize Olohigbe Imouokhome
Obayan.

Born to thefamily of gratefulparents Sir FrankandLady Marian
Imouokhome in Edo state, Nigeria; Aize Olohigbe Imouokhome
Obayanis a child of destinywho hascontinuedto walk predestined
pathsandletting herselfloosén the serviceof God andhumanityAs a
young girl with keeneyesand a feverish penchantfor contributions,
achievementandintellectual adventure ProfessorAize Obayannever
failed to leavea goldenribbonin all shedid or touched.Sheknowsthe
value of work, service and contribution as primarydeterminantsto
anyone'sclaim to successHer legacyis partly in her investmentin
othersandthe desirgo seeperfectionassomethingwithin therealmof
humanexistenceandimagination.

ProfessorAize Obayan'slife, education,work, and personality
were never productsof fate but faith and certainly not by chanceor
luck. She walked the path and did the talk by choice and took
predestinedstepsthat defined her personalityand theremainingsteps
sheevertook It is often and correctly said you area productof your
earlier exposuresand educationand that the child showsthe woman!
ProfessorAize Obayanis thereforea productof a good hometraining
and good education.She attended(among other schools)the famous
St. Maria Goretti Girls' SecondarySchool,Benin City, SaintLeonards
Schoolfor Girls, St. Andrews, Fife, Scotlandfor her"A" Levels, a
schoolwhich hasnurtured manyomenof internationalreputeand
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remarkablabilities asourlnauguraSpeakeProfessoAize Obayan.

On herreturnfrom theUnited Kingdom ProfessoAize Obayan
gainedadmissionto the University of Benin, Benin City for her
Bachelorof EducationB.Ed, English)degredrom 19790 1982 Her
Englishbackgrounlis partof thatdivine preparatiofor afutureatthe
global stage. Professor Aize Obayan's English is impeccable.
Listeningto herislike watchirganopuswith aNightingaleonstage!
After her mandatoryNational Youth ServiceCorpsdeploymentn
K.anowasoverin 1983, ProfessoAize Obayartook a dramaticstep
that defined her personality andhe remaining changesthat we
celebratdoday.Shegotadmissioninto theUniversityofllorin, notto
studyEnglishas expectedbut to studyGuidanceand Counselling.
And to provethe validity of God'sleadingandwalking predestined
pathssheearnederMaster'sandDoctoratedegreesn Guidanceand
Counsellingin recordtime in 1984 and 1987 respectively;a feat
uncommain sudacademiclimesandera.

ProfessorAize Obayandid not just becomea Professorand a
leadingvoicein thedisciplineovernight;sheplayedher partandmost
importantly, paid her dues.Her careerin academicsdeganas an
Assistantecture at theUniversity ofllorin, KwaraStaein1986.She
rosethroughthe ranks,becominga Readeiat thesameUniversityin
1995.Today,Aize OlohigbelmouokhomeObayanis a Professorof
Counsellingwith specializationin Multicultural aspectsof Human
BehaviouralDispositionand if impactis a factor, leadershipcould
easilypeaddealtoherareaof strenghandinquiry!

ProfessoAize Obayanoftentells her menteegshatwhenevethe
studenis ready,theteachemppearga ChinesdProverb),signposting
thefact that everythingworks accordingto designand order.For the
globalrole shehasplayedand continueso play in redefininghigher
educationand leadershipin Africa, ProfessorAize Obayanwas
preparedoy God internationallyto assumeany role at any time. Her
famous departureto the United Kingdom on sabbaticalfrom the
Universityof llorin wasthereforea divine order.During her United
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Kingdom experience, Professdkize Obayan lecturedat the
University of RoehamptonUnited Kingdom as a Senior Lecturerin
Counselling Psychology between 1996 and 1999 before returning
homewith herfamily, again,by divine direction. The follow up from
this move led to her appointmentas a Professorof Counselling at
CovenantUniversity in 2002. That appointmentchangedher life and
testimony ashe went on to serveat the highestlevel of university
administrationatthe CovenantJniversity.

ProfessorAize Obayanis never known to be afraid to tread
unchartedpaths or venturein so-called areaswhere only men have
dominatedand survived. Shehadblazedthe trail on severaloccasions
culminatingin herappointmentasthe first femaleVice-Chancellorof
CovenantUniversity On February 1, just aboutone month and three
days to her 45th Birthday in 2005. This divine appointment was
thereforenot a surpriseto many who knew her and the passionthat
drives her contribution mentality.By thatappointment,ProfessoAize
Obayanbecamethe secondsubstantiveVice Chancellorof Covenant
University, the third substantivefemaleVice-Chancellorin the history
of Nigerian tertiary educationand the first, however,on the private
university platform. She alsoservedas ViceChancellorof Landmark
University from 2015to 2017 thusjoining the exclusive club ofvery
few Nigerian academicsvho haveservedas ViceChancellorof more
than one Nigerian university in their lifetime. Othersin the exclusive
club include ProfessorslbidapcObe and Chinedu Nebo (the former
FederalMinister ofPowey).

Her yearsand serviceasVice-Chancellorof CovenantUniversity
will makeaseminalbook onleadershipthatanattemptto describeher
tenureand contributionin suchabrief citationcanonly undercutsuch
a contribution. The Chancellor of Covenant University, Dr. David
Oyedepo, duringhe 10th Founder'sDay celebrationand
announcemenbdf ProfessorAize Obayan'ssuccessoras Vice-
Chancellor,observedthaton her appointmenasVice-Chancellor,that
insteadof clearingher wardrobefor new arrivals, asmanywomen at
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her level would normally do, ProfessorAize Obayan cleared her
bookshelf and orderedwith open cheque,books on leadershipand
consumedherselfin the questfor a new brand of leadershipthat will
takeAfrica tothenextlevels.

In eightacademicsessionssVice-Chancellor ProfessoiObayan
mentored many,cateredto more, and soughtto be of serviceto all.
Through those years as ViceChancellor, Professor Obayan was
privileged to work with the Chancellor and Visionary of Covenant
University, Dr. David O. Oyedepo, a man whose commitment to
excellence,the restorationof the dignity of the 'Black’ man, andthe
apotheosisof the African story, continues to serve as the main
inspiration of the Covenant University Vision and Aize Obayan's
personal life story. Sheshareswith the Chancellor the belief that
Covenant University is just at the beginning of its quest for the
ultimate prize — Its establishmentas a World Class University
producinggraduatesandresearchersvho will be leadersin their fields
of endeavour.lt is therefore not surprising that her remarkable
performanceas Vice- Chancellor has earnedher accolades,awards,
recognitions,andmany otherrelatedassignmentsinceleaving office.
The price for hard work, asoften said by sageslike Bishop David
Oyedepo,is more work. After a successful8-year tenure as Vice-
Chancellor of Covenant University, Professor Aize Obayan also
served as the Education Secretary of the Education Commission,
Living Faith Church Worldwide, where she oversawthe running of
over 100 Primary Schools (Kingdom Heritage Model Schools) in
Nigeria and abroad; 14 SecondarySchools(Faith Academy network
of Schools)and two flagship universitiesof the Commission
(CovenantandLandmarkUniversitieg.

ProfessorAize Obayancurrently servesasthe Director, African
LeadershipDevelopment Centre, CovenantUniversity, Ota, Nigeria
where sheprovidesleadership strategicdirectionsandalong with her
teammanagstheAfrican LeadershifDevelopmentCentre aslriven
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by the Visionary, Dr David Oyedepo, Chancellor,Covenant
University.

Today,ProfessoAize Obayanis often describedasa faithful and
lifelong studentof leadershipunderthe mentorshipof Bishop David
Oyedepo. Shealways never fails to acknowledgethe privilege
accordedher to learn from the teacherand mentor,Bishop David
Oyedepo.Her first certificate of performancefrom the Chancellor
cameon her50th birthdayin 2010whenthe ChancellorBishop David
Oyedepo pronouncedthat now she has passedthe elementary
examinatia onleadershipvhichwasepitomisednherhardwork and
servicedeliveryto the Universityandadmitted herto a higherschool
of leadership,when he asked her to transit from diligence to
SACRIFICE. ProfessorAize Obayanboughtinto this new visionof
leadershpand sowal herlife asasealfor thatnoblecause.

Thereis thereforeno coincidencen theSpirit or with God Many
yearsbefore thelLiberation Mandatewas delivered toHis anointed
servant Bishop David OyedepoGod hadpreparedHis foot soldiers
for the assignmentand no doubt, especially on the education
commissionProfessoAize Obayarsnamewill surely belistedasone
of thosethat playedtheir part asassignedy God. Itis thereforenot
surprisingthat since ProfessorAize Obayangot connectedio the
Liberationunctiontheoil of servieshas remainefresh.

Ontheacademiplatform ProfessoAize Obayanasa Professor
of Counselling,specializingin Multicultural aspects ofCounselling
has beeninvolved in extensive workin developingcurricula for
Leadership Developmertudies and Personal Development
Programmes.She has also been involved in many Leadership
Developmenprojects.Sheis involvedin the developmentteaching
andresearchin the areaof New LeadershipParadigmsfor Africa
(NLPA), working to sustaincontextually relevant conversations
pertinentto empoweringleadershippraxis in Africa. She currently
convenesthe Leadership Development Studies Programmein
Covenanuniversity andalsoamembe of theCouncilof theNigerian
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Institute of Management (Chartereddnd National Universities
Commission (NUC) Strategic Advisory Committee establishedto
drive the repositioning of University Educationin Nigeria. She has
also beeninvolved in extensive researchin the areasof Maternal
Acceptance/Rejectioand Children's Behavioural Dispositions. Her
researchalso spansFamily Systemswith particular referenceto the
Extended/ExtensiveFamily Systemsand its impact on the
CounsellingProcessHer other researchinvolvementsarein the area
of Prevalenceand Patternof SubstanceUse/PsychosocialCorrelates
of Alcohol, Tobacco and CannabisUse in Nigeria. She has also
superviseddoctoralresearchn theareaofHIVIAIDS.

At the professionallevels, ProfessoiAize Obayanregisteredand
wasduly certified aMember of the CounselligAssociationofNigeria
in 1986.Shealsoreceivedher Gradelll Certificatein SpokenEnglish
in 1978from the LondonAcademyof Music andDramaticArt andby
1979;thesamelLondonAcademyofMusicandDramaticArt awarded
hera Gradel Certificatein SpokenEnglishwith Distinction. Shewas
aMember of the African Network for the preventionand protectionof
ChildAbuse andNeglect(and servedastheActing Chairpersonfor the
Kwara StateChapterwhile still living in llorin, Kwara State). Sheis a
Member, Nigerian Institute of Management(NIM) as well as a
distinguishedMember of Council of the Institute And recently (2016
to be specific), she was meritoriously awardedthe Leadershipand
Integrity Awardby theBlack HeritageMagazine.

ProfessorAize Obayanis a firm believer in lifelong learning,
capacity building and continuousrelevance.This is the major reason
her academicand professionalcareerand educationaltrajectory have
spannechighereducationaland organizationalcontextsin Nigeria and
the United Kingdom with emphasisin the areas of Human
CommunicationPatternsGroup Dynamics, Life Skills Development,
Multi-cultural Innovations, Social andEmotional Intelligence, with
extensiveexperiencein running Human Groups and Skills
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DevelopmetWorkshogsbothinNigeriaandintheUnited Kingdom.
The InauguralLecturer,ProfessorAize Obayan,is anawardwinning
scholar,leader, and administrator.She has won numerousawards
amongwhich areNigerian Associationof PetroleumExplorationists
(NAPE)/SHELL Distinguished Education and Mentorship Award
(November, 2005); National Universities Commission, Best Vice-
Chancellor Award in 2006 (Private University Category); and the
Nationd AssociatismofWWomenAcademisSpecidAwardin2006.

On the30thof March 2007, shereceivedanAward in recognition
of her outstanding contributions to the growth and progressof the
Institute of StrategicManagementNigeriaThe sameyear,on the 20th
of November2007 to be specific,the Nigerian Instituteof
Management honoured her with an award for her contributions
towards the successof her 2007 National Conference.She was also
honouredwith aspecialawardfor hermeritoriousserviceasamember
of Board of National Universities Commission(NUC) from October
2005toNovember2007.

ProfessorAize Obayanis also a Distinguished Diamond Award
recipient of the Alumni Associationof University ofNigeria, Nsukka
(May, 2011). She also received a LeadershipAward for Enhancing
ICT and ResearchExcellence in Higher Educationin March 2011
from the SouthernUniversity A & M College USA and a Special
Award from the Institute of CharteredAccountantsofNigeria(ICAN)
for her contributions towards Training and ProfessionalSupport for
Accountants(May, 2011)Onthe 13th ofFebruay 2014, the Nigerian
PsychologicalAssociationhonouredher with the prestigiosAward of
the Honorary Fellowship of the Association. This was in recognition
of heroutstandig scholarshipin the behaviouralSciencesuniversity
administrationandnationallegacyontransformationaleadership.

ProfessorAize Obayanis also a favourite speakerat
Convocations Workshops,and professional/academaonferencedn
Nigeria and abroad. Shepresentedthe Keynote Addressesat the
MinnesotaState University international conferenceithe ACU
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supportednternationalseminarin the year2006andthe main speaker
at Nigerian Institute ofManagemen$econdAnnualNational Women-
in-ManagementConference(11th May, 2006) where she presenteda

papertitled "Emotional Intelligence asa Critical Factorin Leadership
Success".She was a Special Guest Speakerat 2006/2007 Annual

GeneralConferenceof the Instituteof StrategicManagementNigeria

that held on 30th March, 2007. Shewas alsoone of the Resource
Persons at the Nigerian Institute of Management's International
ManagementConferencethat held from 19th20th November 2007
where she delivered a lecture titted "Managing the Success of

Yesterdayor aGreaterTomorrow".

As partof hercommitmentto national/internationadngagement
andcollaboration,sheparticipatedin the Stakeholder's-orum of the
16th CommonwealthMinisters' Conference, Cape Town, South
Africa, December,2006. Shewas a Keynote Speakerat a National
Workshopon StrengtheningAdvocacyfor Use of Alternative Sources
of Energy for SustainableDevelopmentby Women in Leadership
Positionsorganizedby the EnergyCommission Ahuja in Octoberof
2009. She also presenteda paper titted New Models of Funding
Private Universities at the Plenary Session,25th Conferenceof the
AssociationofVice-ChancellosofNigerianUniversities(AVCNU),
OsoglmApril2010.ProfessoAize Obayanservedasa Panellistonthe
topic: "Governanceand ManagementSupportinginstitutional
Capacityfor Change"at the 2010 EuropeanUnion-Africa Summit
Side Event on the Nyerere Programmeand Higher Education
Cooperationn Africa which heldin CapeTown,November2010She
wasalsoa ConvocationLectureratthe 3rd ConvocationCeremonyof
Crawford University,amongsimanyotherlead speakeengagements.
ProfessorAize Obayanis a family-centred womanwho continuesto
practice inclusive family values. She was her husband'sdelight,
helpmateand confidant. She was marriedto Late Engineer
AdetokunboUchechi Obayan, a leadership consultant and their
marriageis blessedwith two wonderful children who havecontinued

10
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to ussherasamentormotherandrole model.

Talking about leadership,family dynamicsor the power to become,
ProfessorObayanhas alwayswoven anindelible story ofpossibilities.
In many ways, she has becomethe fabric upon which many have
written their own storiesof awakeningtheir ownstoriesofbecoming.
She has become a remarkable metaphor for what could happenif

people — anywhere — recognized that they are powerful beyond
measure magnificent beyond expectations,andbigger than their old

fablessuggestHer daughter'snspiring life andthe mansheseesn her
young son areremarkableremindersof God'sinfinite graceupon her
life andwork. Despite the departureof her husbandof twenty-eight
years,Professor AizeObayan'sfaith in God remainsindubitable.She
knows that the future is for thosewho are with Him and believesthat
one'sspiritual wellbeing must be backedby a life of continuousand
lifelong learning, capacity building and contribution to humanity no

matter where athecircumstancsonefindshis orherself.

The Chancellor Sir, Ladies and gentlemen,| presentto you a
womanof God, His handmaidena proud daughterof Zion, Daughter
of Africa, a Teacher of Teachersthe professors'Professor,a
Counsellor,an achieveranda proud working motherand wife, Aize
OlohigbelmouokhomeObayan.

11
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THE GENESIS
Enlargetheplaceof thy tentand let themstretchforth
the curtains of thine habitations: sparenot, lengthen
thy cords, and strengthenthy stakes;For thou shalt
breakforth ontheright hand and on the left; andthy
seedshall inherit the Gentiles,and makethe desolate
cities tobeinhabited(lsaiah 54v2-3).

The Chancellorand Chair,Board ofRegentsCovenantUniversity,Dr
David Oyedepo,the Vice-ChancellojProfessoA.A.A.Atayero, other
Principal Officers of our noble and highly esteemed Covenant
University, the Alma Mater of therising generationeminentscholars,
our mostdistinguishedaudiencemy colleaguesanddear studentghe
Kings andQueensn Hebron,Ladiesand Gentlemen.

It is with a deepsenseof awe and gratitudeto God that| stand
beforeyoutoday,asatestimonialof the awesomenesmndfaithfulness
of GodAs | look throughtherearview mirror of theeventsof my life, |
can indeed testify of the Lord's goodness,He has been good and
faithful, TheWordsof the Psalmistin Psalm40v1-3 situatesthis most
succinctly:

| waited patiently for the Lord; and he inclined unto
me,andheardmy cry.He broughtme up alsoout of a
horrible pit, out of themiry clay,andsetmy feetupon
arock, andestablishedny goings.And he hathput a
new songin my mouth, even praise unto our God:
manyshallsedt, andfear,andshalltrustin theLord.

Also testifying of God's faithfulness,the biblical truth of
Ecclesiaste9:11 aptly capturesthe trajectoriesand intersections of
my life's journey,noting the peaksandtroughs,capturingin essence,
my life's narrativethus:

Here'ssomethingelse I've seenon this earth.Races
aren't alwaysvon by thosewho runfast. Battlesaren't
always won by thosewho are strong. Wise people

12
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don't always have plenty of food. Clever people aren't
always wealthy. Those who have learned a lot aren't
always successful. God controls the timing of every
event. He also controls how things turn out
(Ecclesiastes, 9:11 -New International Reader's
Version).

It is God alone who defines the timing and events of our lives.
Standing here today is made possible solely by the Hand of God and
His Grace upon my life.

When our backs were against the wall and it looked as
if it was over...Standing here not knowing how we'll
get through this test, But holding unto faith, knowing
that nothing can catch "You' by surprise, You got it all
figured out- You moved mountains, You caused walls
to fall, with Your power, You performed miracles,
There is nothing that's impossible, And (I) we're
standing here only because You made a way!
(Adapted from the song —‘Made a Way” by Travis
Greene, 2015).

It is therefore with songs of praise and cascading streams of
gratitude for the triumphs and victories that God's valiant Hand has
secured for me and my family, that with a gladsome mind, I praise the
Lord for this awesome privilege to present the 15th Inaugural Lecture
of Covenant University and the 6th from my College base, the College
of Leadership Development Studies, today, the 6th of April 2018.

In scriptural parlance, the number fifteen (15) symbolizes grace
and divine perfection of the Trinity - the God-head, denoting acts
wrought in the energy of divine grace, manifesting the Glory of God.
Today's Inaugural Lecture is therefore drawn from the wellsprings of
divine inspiration and intersections of the Trinity with the triune man.

Globally, the inaugural lecture platform is one where new
Professors are inaugurated into the University's Professorate as they
join the comity of professors. An inaugural lecture is a defining event

13
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for a University and her academicsasit presentsnewly appointed
Professoravith the opportunity to inform the University Community,
her external public and indeedthe entire world, as they speakto the
subject matter of their researchfindings, and professional
developmenpathwaysandfutureresearch.

By the graceof God'selection,| am CovenantUniversity's first
announced Professor,dating back to the year2002. Right at the
inception of the University, whenthe PublicLecturesSeriesplatform
wasinstituted, CovenantUniversity, at thattime hadnot rolled out the
platform for her Inaugural Lectures.Shortly after my announcement
as a Professorin CovenantUniversity, in keepingwith the
expectationsof entry into the Professorate of the University, |
presentedny Public Lecturespeakingo the subjectmatter"Family
Systems,Cultural Dynamicsand CounsellingOutcomes:The
Mrican Paradigm"It was presentedin the tradition of Inaugural
Lectures, serving to announcemy researchwork, my forays into
Multicultural Counsellingmy academicjourney andthe pathsl would
beblazing.

In tracing my academicfamily tree to a lineage where quality,
excellencerites,valuesanddueprocessthe hallmark of theAcademy,
wererespectedandnot bastardizeda mostsuperiorparentagandeed,
it was important to fulfil this rite of passage.l owe this to the
gualitative inputs of mentors and teachers,frrstly, Professor Akin
Odebunmiat the Undergraduate_evel, (who inspired me to go into
academicsas acareer), Professor Niyi Bojuwoye who rolled out
inspiring vignettes of the Counselling process and pathways to
CounsellorEducationat the MastersLevel, ProfessorTundelpaye (of
blessedmemory), whose seminal guidance hasremainedevergreen,
andhisvoice,resoundingthevital lessorsthat carved oufpathwaysfor
my entry into the Academyas a University lecturer and Counselling
practitioner at the Doctoral Level, ProfessorKayode Ogunremi,who
introducedmeto academicpathwaysasa lecturer, learninghe ropes
of researchin the field of Sleepand Dreams,being his Research

14
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Assistan@atthe time,andProfessoiTiti Hassarwho mentoredmein
the areaof Doctoral Assessmentin Counsellingand made great
contributiongto the pioneerig PostGraduatdraining programmesn
the Departmenbf PsychologyAll of the abovementionedpersons,
beinggiantsandreveredacademic®f renownandinfluence,in their
variousareas ofexpertisearewho | trace my academicgenealogy
from.ltwasthereforamportantnotto beginto profesasan academic,
until this essentiapassagbad beenengagedAs it were,in the spirit
andcultureof academidraditions,| gavemy "Inaugural lecture” on
July 9th 2003 aheadof CovenantUniversity's institution of her
InauguralLectureSeriesin March2011Again by the Graceof God's
election,| was then servingas the second(2nd) substantiveVice-
Chancello of CovenantUniversity, hostingthe Inauguralecturesthat
weredeliveradatthetime.

Severalother eventswith respectto assignmentsnd calls of
serviceare myriad, hencemy "purple" boardroom engagementas
Vice-Chancellorasit were did not grantmeaccesatthetime to fulfil
the expectation®f this noble demandas an academicgcalledto the
Professorateof the Commonwealth of Universities, hence my
Inauguralectureis only now beingpresentedodaythe 6th of April
2018, fifteen years, post my announcemenas Professorof
Multicultural Counselling.

In thetradition oflnaugural Lecturesmy presentatiomn 2003as
expectedcapturedmy research workJeadingto my Professorial
announcemenReferencavill bemadeto aspecs of thatlecturein this
presentationl havein the pagesfollowing, capturedmy academic
journey-asaresearcheteacheandlife-longstudenbfLeadership.

MyAcademicandProfessionallourneys

The 19thcenturypoet and playwright Robert Browning, on life's
journeysand scripts statel that"Our aspiratios areour possibilities”.
It is in this light that| presentthe trajectoriesof my academiand
professionajourneysthat havecometo definesomeaspectf the

15
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narrativeof whol amtoday.

My academiand professionajourneyinto Counsellingformally
took off with the academidraining and professionabpracticebasel
receivedduring my Master'sDegreeprogrammein Guidanceand
CounsellingFurtherto this, my dissertatiorfor the sameprogramme
on "Sexrole Stereotypiig andits effecton CareerDecisian Making",
carvedout apathwa for my “initiation" into a focusedexploratian of
the cultural caveatin counsellingas an academicdiscipline and
professionalpractice. However] trace my incidental forays into
counsellingassanUndergraduatstudenbfEducation,in thecourseof
my Psychologylectures andthevivid picturesof the therapeuti@and
clinical processpaintedby ProfessoAkin OdebunmiMy Doctoral
thesis on "Maternal Acceptance/Rejectionand Children's
Behavioural Dispositions A Cross-ethnic comparison of Children
in Nigeria", led to the emergencef a definedareaof focusfor my
academiand professionatounsellingjoumeyrhis work sparkel off
a deepinterestin the areaof cultural imperatives,premisesand
influences.It openedup new and exciting pathways,informing the
presentatioof a numbe of seminalpapersconferencgresentations,
workshops, trainings in organizational settings, peerreviewed
publicationsin national and internationaljournals,
international/nationalcounselling curriculum restructuring, and
contributionson professional counsellingractice from the
multiculturalbas€inNigeriaandtheUnited Kingdom)).

Outsidemy formalacademidnitiation into culturalpremisesand
influences,as a young child travelling both nationally and
internationally,| got exposedto people of diverse cultures. This
sparkedoff my curiosity about issuesf difference/
diversity/similarity amongthe peoplel encountered! was also
exposedto literature about peoplein foreign lands.| specifically
remembeithe Janetand John,Bello andBintu, Abdul stories fairy-
tales- the Cinderella,Snowwhite, and SleepingBeautyseries.l also
remembensa child reading ovetwentyfive (25)titlesin theseries

16
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"My Home in India, Trinidad, Nigeria" etc, readingaboutfamily life,
tasks,food, meal times, interaction amongfamily members(which |
later understoodas cultural paradigmsandfamily dynamics)andthe
geographicaterrainof peoplein thelandsdescribedn thebooks.

In addition, | remembermy experiencesas a young girl in a
boarding school for girls in Scotland, (a white middle-class setting,
which often hadmembersof the Royal family visit. One of suchtimes
wasthe CentenaryCelebrationof the schoolin 1977,with the Queen
Mother playing a very significant role of openinga newlibrary unit at
the time. In 1979, as a studentin this school, | put together a
programmedepicting my cultural backgroundand experiencewhich |
titled "The African Experience".This wasa selfinitiated project. My
objective thenwasto sensitizemy British fellow studentsandteachers
to an awarenessand consciousnessof my rich NigerianfAfrican
heritagewhich I held,(andstill hold) with adeepsenseof pride.

| alsowantto mentionthatl wastheonly Nigerianstudentandone
out of two other international studentsin the school at the time. The
point | wish to underline hereis what the visible racial and cultural
differencesl facedin Scotlandat that time musthavetriggered.One
canimagine what impact this programmesuch asl| havedescribedin
the precedinglines musthave had on my "white-middle class"British
audience A few changeshoweveroccurredin the school, (1 want to
believe) as a result of the programme.The first was the inclusion of
some books about the cultures of people from other lands, in the
library aswell as hanging of paintings depicting motifs from other
cultureson thewallsof someof therooms,justto mentionafew.l have
includedthisin my narrativeso as tqoull togetherthe distinctthreads
of my experiential base in connecting the entire "fabric* of my
academiandprofessionapaths.

Thereareobviousissuesinherentin thetotality of thisexperience.
Onesuchissueis the baseit providedfor my launchinto multicultural
counsellingasmy areaof specializationmanyyearslater.lt is however
interestingto notethattwenty-four years(24) later, | exploredin the
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courseof my PublicLecturein2003the academidaseand practiceof
the deepemuancesf Culture/FamilySystems/Counsellinffom an
AfricanexistentialbaseAgain, thirty-nine(39) yeaison, thediscourse
is being extendedo look at transcendencm CounsellingPractice
intersectigwithLeaderstpPraxis.

My entry into the formal academicterrain by way of the
emergenceof a careerpath actively kicked-off as a Youth Corps
memberon National Serviceat the AdvancedTeacher'€ollegein
Kano, training educators,and then as a Postgraduatestudent of
Guidance andCounselling(Master'sand Doctoral). Following that
wasavery brief six-monthstintas asecondargchoolteacheyanrd my
formal entryinto the University Systemasa Faculty(in Nigeriaand
the United Kingdom), managinga number of different portfolios,
culminatingin my servingas Vice-Chancellorof two of Nigeria's
leading Universities — Covenant University, and later, Vice-
Chancellor,LandmarkUniversity, both Universitiesfoundedby the
LivingFaithChurdhWorldwide.

| havealsobeenprivilegedto serveontheBoardof theNational
Universities Commission (NUC), with a key referenceto my
involvementsn theAcademicStandardandQuality Assurancesub-
committeeAs Educatio SecretaryLiving Faith Churd Worldwide,
I was privileged to further cascadethe labyrinths of the three
representationsof the educational system in Nigeria: Primary,
Secondaryand University. In my current assignmenfas Director,
African LeadershipDevelopmentCentre,where leadershipaptitude
and skills are developedvia cutting edge leadershipdevelopment
training programmedor global andtransformationaleadershipthe
experiential concentric and intersectionshave crystallized into
definingfirst-hand the vital role leadershigplays,not justasanitem
on the agendabut asthe main agenddor driving, envisioningand
executingthe essentialgor high level performanceattainmentand
transformationrheseaareissuesthatunderpnthisinauguralecture.

Goingthroughtheperiodl tagasmy wildernessyears yearsof
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academicexile, a trying period that God turned around just like a
dreamof the night on the 2ndof February2018,it took nineteen(19)
years, nineteen(19) long years, but hope was neverlost, | have
encounteredhe reality of the picture paintedin Joel2:25"And | will
restoreto you the yearsthat the locust hath eaten, the cankerworm,
and the caterpillar, and the palmerworm, my great army which | sent
amongyou"My patientwait in hopeservedasaremedyfor adversity
and setme on the wheelsof restoration.Just like the biblical Joseph,
until my Word came,the hypocrisies and betrayalsof men left me
boundin chainsandfettersof iron.My arrival at Canaarsetmefree,as
I connectedwith theLiberationMandate.

Being woundedempowersa leaderto engagein deeplevels of
empathyandin connectingwith one'shumanity, a leaderis able to
passionately abhor injustice with venomous passion, sublimating
terrestrialvirtuesin exchangefor the manifestationsof divinity. From
the biblical injunctions "count it all joy when you fall into diverse
trials, ...and the trial of your faith worketh patience,andlet patience
haveher perfectwork that you may be perfectand complete,lacking
nothing (James),brings vividly to mind, a statementfrom the film
Mulanin 1998 thatwas continuouslyinstructive for me all throughmy
wildernessyears."The flower thatbloomsin adversityis therarestand
the most beautiful of them all". My arrival at Canaancarved out
inroadsinto the leadershipacademyppeningme up to the practiceof
leadership intersecting counselling and leadershipin the "purple”
boardroomsand corridors of the University. The land of Canaanthe
Land of restoration,the city of refuge - this is the royal citadel of
Hebron,wherefuture leadersare birthedo further lengthencordsand
strengtherstakes.

In my academic,professionaland personaljourneys, one thing
that has stoodout for me is the opportunity offered to navigatevery
interestingpathwaysin the constructionof the processand practiceof
Counsellingfor the Nigerian andAfrican Clientele.In coming to full
grip with this,afoundationalunderstandingf counsellingis vital.
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(Some aspect®f this narrativehavebeen culledrom Obayan2003)

What is Counselling?

Capuzzi& Gross (2013) defined counsellingas "a helping
relationship, it is more commonly referred to as the therapeutic
allianceltis uniquein thatit is establishedasa oneway relationship
with the purposeof resolvinga concernand/or fosteringthe personal
growth of one personthe client. The counselloris designatedasthe
helper,and isassumedo havetheknowledgeandtraining to assisthe
clientin anintentionalandsystematiovay."

Another definition of counselling was given by Feltham and
Dryden (1993). They defmed counsellingas a principled relationship
characterizedy the applicationof oneor more psychologicaltheories
andarecognizedsetof communicationskills,modified by experience,
intuition and other interpersonafactors, to clients'intimate concerns,
problemsor aspirations.lts predominant ethosis one of facilitating
rather than of advice giving or coercion.Blocher (1974) provided
another definition of counselling, describing it as an interaction
processthat facilitates meaningful understandingf self and
environmentand resultsin the establishmentand/or clarification of
goalsandvaluesfor future behaviour.

Practitionersfrom different cultural contexts trained along the
lines of thesedefinitions, find themselvesoperatingin a significantly
different contextin which the basic premisesaredefmeddifferently.A
numberof early Nigerian counsellorswere trained in the West. On
their return home, they had difficulty in integrating counsellinginto
the Nigerian system mainly because of the prevailing cultural
premisesand ethos which created boundariesto a successful
implementationof counsellingin theform in which theyreceivedtheir
training Obayan1998,2003).

Having definedCounsellingto reflectmy academidrajectoryand
understandingit is alsoimportantto describemy ideaof multicultural
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counselling, my avowed area of researchthat partly signpoststhis
inaugurallecture.

WhatisMulticultural Counselling?

The ChancellorSir, over theyears, thehrustof my researchhasbeen
to identify the rubrics of relating the indigenous platforms of
counselling against the practiceof counselling asit obtainsin the
Global North. The deconstructionof this fixed processwith defining
prescriptionsfor both counsellorsand their clients in the counselling
processhas servedas the stimulus for my researchleading to the
caveatfor tailor-making counsellingto matchthe needsof thepeopleit
istoservice.

This, | regad as multicultural counselling, professional
counselling which takesinto accountboth racialandethnic diversities
of the client, further taking into considerationtheir spirituality, ability
and any disabilities, social classand economics and the potential for
any cultural bias by the practitioner,taking into considerationtheir
cultural beliefsandthe effectthatcanhave ortheir treatment(Nugent
2013).

Thewords of Antonio Machado(1912)"Thereareno pathspaths
aremadeby walking", thereforefit this nexusin waysthat propelnew
trajectoriesfor the practiceof Counsellingwith Nigerian and African
Clients.

Traversingthe privileged path of leadershipat different pointsin
my University career;its intersectionwith my training andpracticein
Counselling precipitateda synergyof vital strandsfor harnessingand
driving efficiencyin University managemenandgovernance.

The Chancellor,CovenantJniversity Sir, thisis whathasinspired
thekernelandtitle ofMy InauguralLecture,the 15th in the Covenant
University Inaugural Lecture Series — "Lengthening Cords and
Strengthening Stakes: Leadership Praxis and Transcendencein
Counselling Practice"

21



LengtheningCords(JJ1d Strengtheningiakes:LeadershifPraxis and Transcendenci CounsellingPractice
MY ACADEMIC CONTRIBUTIONS
| will atthis pointproceedo present synopsiof my academiand
professionalcontributions toexpandingthe frontiers of knowledge,
learningand professionapracticein the areaof Counselling,using
specific studies/researchdshave carried out in specific areasof
Counselling.

My Contributions to instituting Counselling outside the

SchoolSetting:

| carriedouta numberof studiesthathaveparticularimplicationsfor

counsellingoutsidethe school setting.l will attemptto summarise

someof the studiesandtheir findings asthey rub off on the major
argumengof thislnaugural.

1. Researtin the areaof Sexrole Stereotypingin Occupational
Decision Making: My work in this area exploredthe
indoctrination proceswherely societyinstilsin itsmembesright
from childhood,appropriateadultroles.Main line findingsfrom
the researchindicated that sexrole stereotyping significantly
influencedhecareedecisionmakingprocesssasaresultof-

A. Earlysocializationprocesses,
B. Poorself-efficacyonthepartof womenand
C. Preferencéortraditionally approve workroles.

Amajorrecommendatiofromthisfindingis theneeltosocialize
womenand men towardsandrogynousvork role perceptionsvhere
they are able tointemalizethe most desirableand mentally healthy
characteristicstraditionally attributedto either males or females
exclusivelf{lmouokhomel984,19861987).

Yearsafter | reachedtheseconclusions,Zenger & Folkman
(201)), from fmdingsin a relatedresearchyecommendedhat, as
leadersin organisationdook hardto find the talent they needto
achieveexceptionalesults theyoughtto be awarethatmanywomen
have impressive leadershigkills. My researchshows that these
leadershipskills are strongly correlatedto organisationakuccess,
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factors such as retaining talent, customer satisfaction,employee
engagemenandprofitability.

A majorimplicationof theseresearcloutcomedor counsellingand
national developmentis ensuring that professional career and
vocationalcounsellingis introducedin secondaryschools.This will
alsoensurehatcareerchoicesarenot determinecn thebasisof sex-
stereotypingParensand thecommuniy atlargewill bemadeto focus
on children'sintellectual capabilities, their abilities, interestsand
potentials,as they work with teachersand counsellorsto channel
childrensabilitiesandenergisintowell planneloutcareepaths.

2. Researclin theareaof Children'sinvolvemeninHomeTasks
Anotherareaof my researctihat hasimpactedcounsellingis in the
areaof children'sinvolvementin hometasks The majoremphasi®of

mywork in thisareais onthe identificationof significantvariablesn

task allocation in the home by way of socialisation practicemn

families in the Nigerian context. The major argumenthereis that
children areexpectedo participatan family andcommunity choresor
tasksaspart oftheir developmenteducatiorandacquisitionof social
competencie®f responsibilityboth as citizensand membersof a
family unit. My work in this area alsdound out that religious
orientationandgendemwere not significantdeterminant®f tasktype
distributionandparticipationnfamilies.

Themajorimplicationof theseoutcomedor counsellingoutside
the school system is very logical. In other words, there is
transcendenc@ socializationand sex typing.Inessencgounsellors,
teachersand parentswill needto factor this into their work with
childrenand notstructuretheir involvementswith childrenbasedon
extantsocializatiormodels.Themainissuehereis thatthetaskto be
doneis primaty andchildren engagewith thisfirst of all from aperson
andnotunde gendebiasmode(Sedmouokhomel984andObayan,
1991).
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3. Researdin Behaviour DispositionsofNigerian Children

In my researhforayinto behaviow dispositiors ofNigerian children,
I found, amongother notable outcomes,that Nigerian Children
demonstrate generalstateof psychologicalvellbeingwhich should
be advantageouto their social, physicaland mental health status,
especially if individuals and agenciesinvolved in their welfare
capitalizeon the derivable benefitef dealingwith mentally stable
childrento alargeextent.This is alsoimplicatedin the highlevelsof
selfesteemand emotional responsivenesseported by Nigerian
children (as reported inmy studiesin this area). This particular
conclusionis positively correlated and has implications for
achievement,motivation, and the development ofclose lasting
relationshiginchildren(SeeObayan1996).

4. MaternalAcceptanceand Rejection Studies

In the areaof Self-Evaluationand MaternalAcceptanceStudies,a
critical aspectin Counselling research,| found that Maternal
Acceptances significantly relatedto the behaviourmanifestedby
childrenThe debilitating consequensf maternakejection mustbe
soundedarticularl for mothesandcaregiverson howto effectively
interactwith childrenso asto communicatdove, affectionandother
positiveattributes.This shouldinvolve the teachingand training of
teachersmothersand care giversin active listeningskills that will
help them notethe specificsin whatchildrensayand notwhatthey
wantor expecthemtosay.

Relatedto this are studies | carried out on "Maternal
Employment Status and Maternal Acceptance". Major findingsin
this area indicated that significant relationship exists between
maternal acceptanceand maternal employmenstatus, in either
traditionalor nontraditional settings.The implication of this for the
educatiorof womenandthegirl childis obviousandinlooking atthe
currentgenderparity gapsreportedin the World EconomicForum
Reporopf2017,hugeimplicationsthatthiswill haventhesocietaénd
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economicdevelopmenbf the nation, cannotbe over emphasized.
Figurelbelowshowshisgendeparity gap.

Figure 1: Gender Parity Report, World Economic Forum 2018
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Second, thefindings from my researchin this area suggest
possibleexplanations whychildren of working mothers(traditional
and nortraditionalemployment)perceivea high degreeof maternal
acceptancehan children of motherswho are housewivesFurther
analysisof theresearhb findings showsa combinatia of factors some
of whichare:

1. Mothersin nontraditional employmentmay have higher

payingjobsthan theircounterpagintraditionalemployment
or thosewho arehousewivesAs aresult,they maybebetter
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able to fulfil the maternal responsibilitiestowards their
children.

2. A number of Nigerian parents,generally speaking, are not
overtly expressivein displayinglove, emotionsandaffections
to their children; the provision of needsis therefore the
possibleway a child is able to perceivethe action of his/her
motherasbeingaccepting theconversebeing the cas# thisis
nothappeningSeelmouokhome 1987andObayan,1994).

5. Researd CollaborationsinSubstanceUsePrevalence
andPatterns:
In the courseof my attemptat collaborativeresearch/ collaborated
with colleaguesto researchextensivelyin the areaof substanceuse,
prevalence, patterns and monitoring of such trends in Secondary
Schoolsand University Students.The first of the researchreport was
publishedin "West African Journal of Medicine, Drugs:
Education, Prevention and Policy and Drug and Alcohol
Dependence”high impactournals indexedby Scopus.
My other collaborativeresearctengagementeadingto
publicatiorsarecapturedn thesummariepelow:
1. (1992) Prevalenceand Pattern of SubstanceUse among
Undergraduates) aNigerian University
M.L.Adelekan,
O.A.Abiodun,
A.O. Obayan,
G.A.Oni&
0.0.0gunremi

2. (1994)Patternof SubstanceJse amongstSecondarySchool
Studentsn Ilorin,NorthemNigeria
O.A.Abiodun,
M.L.Adelekan,
0.0.0gunremi,
G.A.Oni&
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A.O.Obayan

3. (1996)Monitoring TrendsinSubstance/seThroudha Repeat
CrossSectionaSurveyina NigerianUniversity
M.L.Adelekan,

R.Ndom&
A.O.Obayan

Further research collaborations in PsychosociaCorrelatesof
SubstanceJse led to the following publicationsin high impact
journakindexalbyScopus:

1. (1993} PsychosocialCorrelatesof Alcohol, Tobaccoand
CannalsUseFindingsfromaNigerianUniversity
M.L.Adelekan,

O.A.Abiodun,
A.O.ImouokhomeObayar&
G.A.Oni

2. (1994} PsychosocialCorrelates of Alcohol, Tobaccoand
CannabidJse amongstSecondaryschoolStudentsn Dorin,
Nigeria
O.A.Abiodun,

M.L.Adelekan,
0.0.0gunremi
G.A.Oni&
A.O.Obayan

Inthecourseof my activeresearb contributiorshereatCovenant
University,we institutedthe EbolaResearclCluster,a sub-clusterof
the Wellbeingand BehaviourallssuesResearcltClusterof Covenant
University. Fromthatstable | am currentlyinvolved with membes of
that Cluster,in carrying out researchon "Ebola Vrrus Disease:
Knowledge Attitude and Practicesn Lagosand Ogun Statesof
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Nigeria". MembershpofthatClusterincludes:
. Prot.GbolaharOni
Prof.AizeObayan
Prof.AmosAlao
Prof.OlujideAdekeye
Dr.EmmanuelO.Amoo
Dr.GbemisolaAdetoro
. Dr.SamuelAOyegbile

Thefocusof this ResearclClusteris to examinethe behavioural

risk factorstowardsEbolavirus diseaseamongthe peoplein South-
west Nigeria, specificallyin Ogun and Lagos States,assessinghe
level ofknowledge of the peopleandcommunitiesaboutthe disease,
andlooking at the causativeand preventivefactors.In addition,our
researchn this Clusterseeks tadeterminethe belief andattitudesof
the peopleand communitiesconcerning thediseasewith a view to
understandinghe extentto which peopleandcommunitiesaretaking
the preventive measures toavoid beinginfected by the disease.
Emerging specifigroup characteristicef peoplein the population
will determinghosewho areat greaterrisk of theinfection Fromthis,
specificprogrammesndpolicieswill beidentifiedin minimizingthe
effecsandsprealof thedisease.

NoabhwdpR

My Professional Contributions to Counselling and

CounsellorEducation
In the courseof my professionalcareer,l have beeninvolved in
numeros counsellig and counselloreducationrelatedactivitiesthat
havespannedcrosNigeriaand the United KingdomThesehavehad
positive implications for counsellingand counsellingeducationin
NigeriaandabroadForwantof time, | will attemptto captureafew of
thesecontributiorsthus:
1. I ran workshopsand gave lecture presentationson
Multicultural issuesn interpersonahteractionscounselling
and multicultural skills training. |1 have also facilitated
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Counsellirg SkillsTraining UsingtheTriadic Model/Oneway
Mirror.| alsofacilitatedexperientiagrouplearningandskills
trainingin counselling
. | waslisted in the Bibliographicallisting of the Ronaldand
Nancy Rohner Centre for the Study of Interpersonal
Acceptanceand Rejection,348 Mansfield Road,Unit 1058,
Storrs CT 062691058,in recognitionof my researb work in
ParentahcceptancandRejection.
. In line with the publicationvisibility mandateof the Vision
10:2022hatis beingdriven by CovenantJniversity, mostof
my publicationsarein journalswhich havenow beenindexed
by Elsevier in Scopus. Journals like Drug and alcohol
dependence,Counselling Psychology Quarterly, Drugs:
Education,prevention and policy, Childhood, Counselling
Psychologquarterlyandsoforth.
. | was a Member of the ManagementCommittee of the
AbayomiCounsellingServiceat HammersmithLondon, UK
from 1997 to 1999.That Committee made unique
recommendaticstorevolutioniseounsellirgin theUK.
. | havealsobeeninvolvedin the productionof teachingvideo
serieson Counselling/Psychologynd Multicultural issues
currently listed on the internet as a reference guidefor
understandigmulticulturalissues.
. | have also managedspecific M.Sc programme
PsychotherapyHuman Developmentand Personality/
PsychotherapinContext.
. | was also the InternationalCoordinatorfor the School of
Psychologyand Counselling,where| attemptedto identify
specifictheneedof internationaland ethnicminority students
and working out specific intervention /evaluation
plans/programmes toneet some of the identified needs;
establishingesearclbaselinedataof somespecificattendant
variablesn respeciof theidentified needsand establishing
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solutionfocusednterventioplansfortheneedidentified.

8. | wasalsothe Sexualand RacialHarassmenfdviser,which
enabledme to work with studentswho had in any way
experiencedr perceivedsexualor racial harassmenin any
form, by providing a safeand confidentialcontextfor them.
This often involved using counsellingskills and someother
modesof therapeutinterventions.

9. At somepointin my careerl wasthe FacultyRepresentative
on the Equal Opportunities Committee; a platform that
provided me the opportunityto work with diversity issues
cuttingacrosthe contextof genderyace ethnicity, disability,
affectionalorientation,and religion. Themain focus of my
work herewastheprotectionof thefundamentahumanrights
of theindividualsin the specificwork contextasstipulatedoy
theoperationatquabpportunitiespolicies.

IO.And as expectedat this level, | have beeninvolved in
conductingViva examinationsfor M.Sc and Ph.D
Counselling Psychology/PsychologicaCounselling
Programmes.

Major Contributions to Counselling Practice: In-roads

into the Multicultural Movement in Counselling
A numberofresearchergEsen,1973;Durojaiye,1976;Ipaye,1984;
Odebunmjl992haddone extensivewvork thatfocuseal ontheessence
of looking at the uniquenessof the Nigerian family system.l,
thereforeconsideiit arareprivilegeandsomethingo be proudof to
comefrom the Schoolof Thoughtof theserenownedacademicsand
counsellingpractitionersTheir seminalworksinspiredmeto further
investigate thefamilial contextof the Nigerian CounsellingClient.
Thiswasthe groundbreakirgwork which disputealfor thefirsttimein
its exposition, the foundational tenet®f the extendedfamily as
definedin thestudy ofFamily Systems.

The disputing of this terminology and its implication for
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counsellingpracticeintroducednewtrajectoriesinto counsellinganda
major strandto working multi-culturally with clients from Nigeria

making inferencesfrom this basefor the larger context of Africa. In
1996 when the Multicultural movement kicked off in the United
Kingdom, having gained ground in the United Statesof America, |
becamea memberof the Division of Counselling Psychology,under
the British Psychological Associationpresentingconferencepapers
andchairing somescientific sessionsChallengingthe thoughtson this
platform openeda doorwayfor the entry of"Extensivity' Studiesfrom
the Nigerian context. Furthermore atthe time, expertswere neededto
teachmulticultural counsellingin the United Kingdom, andaNigerian
who daredto disputethe conceptionof the extendedfamily as being
aliento thefamily typology,wasthe preferredcandidatehired.

TheNigerianFamily: "Extensivity " Studies

My work in this areafocussedon disputing the conception of the
extendedfamily systemandthe counsellingimplications with regard
to practice and training. My work (see Obayan,2003), dealt
extensivey with different family models, namely, the nuclear,
matrilineal, the patrilineal, and the extendedfamily systems.
Emphasisn this lecturewill be largely focussedon the "Extensivity"
studiesof thefamily.

The extended family includes all people who, by blood or
marriage,are consideredas relatives. It is madeup of a closeknit
family andclanrelationshipwhereineveryoneis relatedto everyone
elseby traceableancestralies.Accordingto Ipaye (1985),"Itspreads
both horizontalyy and vertically to cover not only your parentsand
their parentqyour grandparentshut their grandparentsyncles,aunts
and children.An individual thushaspaternaland maternalextended
families.” He further statedthat the family in general"has a strong
influenceon theformation of theindividual's personality it exercises
powerful forceson the individual's currentlife, andto a large extent,
the individual's future destiny. When, therefore, we talk of the
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Nigerian's "worldview", when we refer to the way causality is
attributedwhenreferencesmadeto hisreligion, hisbelief systemhis
rich interactionahospitality, his caringdisposition and soon, all these
havetheir roots firmly in the family that nurturesthe individual”
(Ipaye 1982).

The ChancellorSir, from my studieson Family Systemsin the
Nigerian context, working with Nigerian Clients, | cameto the
conclusionthatcontinuingto describeheNigerianFamily systemas
extendeddoesnot adequatelycapturethe dynamicsof the family
systemin Nigeria. While in the Global North, the family takesits
descriptionfrom its relationshipwith theindividual, inthe Nigerian
context,the family takesits descriptionfrom ancestraties. Oncea
commonancestryis established, thelegreesof separationbecome
irrelevant. What then obtainsis a multiplicity of primary familial
relationshipsusually determinedby kinship and blood ties. This is
differentfrom whatobtainsin the Global North wherethe extended
family is brokendown bydegreesof separation fronthe individual
where cousins,aunties,unclesetc. exist, in the Nigerian Cultural
context, thesedegreesof separationglo not in actuality, exist, as
familial relationshipsfeature fathers, mothers,brothers, sisters or
children.

Eventhoudhwe havecontinuelto referenceéhefamily systemnin
Nigeriaasbeingextendedin actuality,it is a borrowedterminology.
What obtainsfrom my study of the Nigerian Family systemis the
Primary Family Unit which is extensiveandnot extende andthiscuts
acrosspracticallythroughall the ethnicgroupsin Nigeriawhich are
over 250 (Obayan,1994). This I have identified as the Cobweb
Concept ofthe Family System inNigeria which is EXTENSIVE.
The CobwebConceptshowsthat the family, in formation, is like a
cobwéwhich, nomatte atwhatangleor spotit is touchegvibratesto
thecentreThe EXTENSIVE FAMILY in Nigeriaservesasasecure
andholdingbaseplayingshockabsorbingolein portrayingthecare
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and supportive nature of the Nigerian family and its members
(Obayan, 1994). The family for the Nigerian client in counselling,
from my research has been seen as the major reference point in the
determination of psychological status of self-esteem, hostility,
acceptance, world-view, and attributional patterns.

The Chancellor Sir, this has been my novel contribution to the
discourse, research and practice of counselling - the “Extensivity”
base of the Nigerian Family system (See Obayan, 1994; Ipaye, 1995;
Durojaiye, 1996). Please, see Figure two below for further clarity on
the Cobweb Concept of Family Systems:

Figure 2: The Cobweb Concept Depicting the Extensive Family
THE EXTENSIVE l’AMllY IN NIGERIA

L CLIENT -
. 4

® Family members

Source: See Obayan (1994, 1995, & 1998)
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